Family-Professional
Partnerships for Enhancing
Fami |l 1 es0 Qua

Rud Turnbull T rud@ku.edu

Beach Center on Disability
1200 Sunnyside Avenue, 3111 Haworth Hall
University of Kansas
Lawrence, KS 66045-7534
785-864-7600 (phone) / 785-864-5825 (fax)

www.beachcenter.org

Fifth Annual
Investing in Family Support Conference

Kansas City, MO

October 10, 2010



http://www.beachcenter.org/families/partnerships

[family-professional partnerships.aspx



http://www.beachcenter.org/families/partnerships/family-professional_partnerships.aspx
http://www.beachcenter.org/families/partnerships/family-professional_partnerships.aspx
http://www.beachcenter.org/families/partnerships/family-professional_partnerships.aspx
http://www.beachcenter.org/families/partnerships/family-professional_partnerships.aspx







Professionals Having Power
Over Families

Professionals
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Families Having Power Over
Professionals

Families

Professionals
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Shared Power

Power through
partnerships

),




Legal BaS|s for Partnership and
Shared Power

Al DEAG6s principle of par
V Participate in nondiscriminatory evaluation

V Participate in development of
iIndividualized plan/program

V Secure accountability via partnership
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Constitutional Basis for
Partnership

ALiberty and equality
ACore concepts
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A Core concepts of disability policy
V Autonomy i right to choose, consent, direct destiny
V Empowerment and participatory decision-making
VIndividual and appropriate services
V Coordination and collaboration
V Capacity-based services
V Family-centered services
V Cultural responsiveness
V Accountability

V Professional/system capacity-building =



Ethical Basis for Partnership

ADignity

AFamin as foundation
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Dictionary Definition of
Partnership

ACIose cooperation

AI\/IutuaI rights, responsiblilities
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Supreme Court Approach
to Partnership under IDEA

AﬁCorec‘) O | DER
AﬁCooperative Pro
Aldeal vS. reality
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Power Over

AProfessionals decide
APresumption of special knowledge
AParents comply

APresumption of no special knowledge

16



AJay nNFaill so
AProfessionaIs, system
Aiwhat will you do wher
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Power With

AParentaI presence in decision-making
entity

ADegree of efficacy variable
AJ ayos Lawri &rcago | EP
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Power Within

ABeyond duality T we/them
AToward unity T we together
ASynergy
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NNeed to

ANeW teacher 1 Mary Morningstar

AConcernThi tting, Nacci de
compliance
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Cconcern-based Action

AShopping spree
AFootbaII manager
AThe letter jacket
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The nbDi ffter ence

ACompetency
AGreat expectations
AFriendship
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rnbull & Turnbull Definition

AAn agreement to build on resources and
expertise

A_
A_

'0 make and implement decisions

"hat directly benefit student

A_

"hat indirectly benefit parents, family

AAnd that indirectly benefit professionals
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Awith whom
AWhy

AEIementS I Impel, iImpede
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Your nWor st o Pa

Awith whom
AWhy

AEIementS I Impel, iImpede
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Family-Profession'aI Partnerships:
Six Components

ACommunication
AProfessional Competence
ARespect

ACommitment

AEquality

ATrust
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Communication

ABe friendly
ABe clear
ABe honest

AProvide and coordinate information

AListen
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Listen: Professionals

AFirst IEP with Mary
V Meet Jay
V Ice cream
V No clipboards
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Llsten Parents

AMaryc‘)s conversation ab
AShopping
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Professional Competence

AProvide a quality education
AContinue to learn

ASet high expectations
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Set High Expectation

AJT learning to ride the city bus
AJT living iIn own home
AJT wor ki ng nregul ar |
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Vision over Visibility
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ANCanitdaar aods
NBut

not e

: o f cour seo
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Respect

AHonor cultural diversity
AAffirm strengths
ATreat students and families with dignity
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Professmnals Afflrm
Strengths

AWehmeyer eulogy
AﬁThe Dignity Busi n
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Parents, Affirm Strengths

AWhat IS needed
AHOW to respond
AHoney, not vinegar
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Commitment

ABe sensitive to emotional needs
ABe available and accessible

AGO Nabove and beyond
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Parents, Be Sénsitive to
Emotional Needs

ANominate and congratulate for
receiving an award
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Equality

AShare power
AProvide options

AFoster empowerment
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Professionals, Share Power

ADetermi ne parentso de

ARemember long-term responsibllity
|l S parent sao
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Parents, Share Power

ADetermi ne professional
gualifications

ADefer to special knowledge
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Trust

ABe reliable

AMaintain confidentiality
ATrust yourself
AUse sound judgment
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Professionals, Trust

ALeaving the adult service system and
seeking to create inclusive supports
and services

AKU colleagues
AKU students

a7









ALearning to ride the bus T using sound
judgment to actualize high expectations

AGO beyond usual professionals
V Bus, taxi
V Alternate therapies
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Ann Turnbull » Rud Turnbull « Elizabeth Erwin * Leslie Soodak

FAMILIES,
PROFESSIONALS, AND
EXCEPTIONALITY

Positive Outcomes Through Partnerships and Trust

Fifth Edis
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Famlly Textbook

A Uses a family systems theoretical orientation.

A Provides students with historical and legal foundations related
to family roles.

A Describes 7 partnership principles with trust being the
keystone.

AAppIies partnership principles to enhancing partnerships in
student evaluation, development of the IFSP/IEP, and
| mpl ement ation of the chil dos

A Has extensive website with case studies, role plays,
resources, and test questions (www.prenhall.com/turnbull). In
2008, the Beach Center will have an online version of the

course. =



Seven Lessons From My Son
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Invite People into your Circle of
Support i Group Action Planning

AProfessionaIs accept the invitation from families
AFamiIies: Invite them into your circle

ASt and I n the other persong
A Empathetic reciprocity

ADonc“)t expect to go it al or
ASeek relationships, partnerships

APIan, act as group
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GAP, #1: Identify and Cultivate
Great Expectations

AﬁThe VIis]| on t hiTr
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GAP, #2: Brainstorm

AAI Ideas, however wild

Aant Impels, makes possible

AW’lat Impedes, makes unlikely

ATa<e a long-term approach

ABut each action now counts toward long-term
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GAP, #3: Act

AI\/IutuaI action i partnership
AMutuaI accountability T partnership
AAnticipate goodness
V offer it, expect it
AExpect occasional less-than-goodness
V Minimize it
V Duck when you can not
V Wait for another day
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GAP #4 Celebrate

ASuccess of the group
ASuccess of each person
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GAP, #5: Change the Circle

APerson with disabllity inside
AFamin Inside
AProfessionaI Inside

63



64



Wos” Al | ZAD o
Relationship

AHow weswica® e A
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She Made |t Happen
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